Change within the General Management

Decision of the Board of Directors on 18 July 2025

END OF TIM ALBERTSEN’S TERM OF OFFICE AS CHIEF EXECUTIVE
OFFICER

The Board of Directors, at its meeting of 18 July 2025, after consulting the Compensation Committee
(COREM), examined the implication of the end of Tim Albertsen’s term of office as Chief Executive
Officer, following his decision to exercise his rights to retirement as of 1% December 2025.

Information on the financial terms of the departure of Mr. Albertsen

In accordance with the AFEP-MEDEF Corporate Governance Code, Ayvens hereby discloses the
financial terms of the departure of Tim Albertsen from his position of Chief Executive Officer. Tim
Albertsen will continue to serve as CEO until the appointment of his successor which is expected to
become effective on 1° December 2025.

Fixed remuneration

Tim Albertsen’s fixed remuneration related to 2025 will be paid from 1°t January 2025 up until the end
of the term of his of office as Chief Executive Officer.

Annual variable compensation

The board of directors will review, at the time of approval of 2025 financial statements, the
achievement of the performance objectives and will determine the amount of the variable
compensation, in accordance with the terms of the 2025 ex-ante remuneration policy and the usual
timetable for the evaluation of the performance of Chief Executive Officers. Such determination will
be made publicin 2026 and its payment will be subject to shareholders’ approval at the Annual General
Meeting which will approve the financial statements for the year ending December 31, 2025, in
accordance with Article L.22-10-34 Il of the French Commercial Code

Severance and non-compete indemnity
Tim Albertsen will not be entitled to any severance payment nor any non-compete indemnity.
Deferred variable compensation

In accordance with the applicable compensation policy, the presence condition in relation to deferred
variable consideration will be deemed satisfied upon retirement. Therefore, Tim Albertsen will keep
his right to unvested deferred variable compensation, subject to the applicable condition(s), in
particular the performance conditions, the malus and clawback clauses and the payment schedule,
which remain applicable.
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Pension plan

Itis recalled that the accrued rights in the former supplementary pension defined benefit scheme (plan
closed since 31 December 2019) is conditional upon the presence of the beneficiary within Société
Générale when they reach retirement. This condition is met therefore the end of Tim Albertsen’s term
of office will have no impact on his accrued rights in this plan. As for the additional defined contribution
scheme (Article 82), the contribution for 2025 based on the fiscal year individual performance overall
achievement rate, will be determined by the Board of Directors in February 2026, in line with the usual
performance evaluation schedule for corporate officers.
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